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EO B-10-11

• Encourages 
state agencies 
communicate 
and consult with 
Tribes

2011

CNRA adopted 
Tribal 
Consultation 
Policy

2012

AB 52

• Established 
consultation 
process with 
tribes

• Added Tribal 
Cultural 
Resources class

2014

CDFW 
established a 
Dept Liaison 
and adopted the 
Tribal 
Communication 
and 
Consultation 
Policy (TCCP)

2014

EO N-15-19

• Apologizes to 
CA Native 
Americans

• Reaffirmed and 
incorp principles 
B-10-11

2019

Statement of 
Admin Policy: 
Ancestral Lands 

• Encourages state 
to seek 
opportunities to 
support Tribes for 
Co-Mgmt, Access, 
Acquisition

2020

EO N-82-20

• Direct CNRA 
entities to 
collaborate with 
Tribes to 
incorporate tribal 
expertise and 
TEK

2020

CDFW hires 
fully dedicated 
Dept Tribal 
Liaison

2023

CNRA 
updates Tribal 
Consultation 
Policy

2025

CNRA adopted 
Tribal 
Stewardship 
Policy and 
Toolkit

2026

POLICIES AND GOV EXEC ORDERS



• Tangible 
Historic buildings & Villages, 
Archeological sites, Sacred 
Objects & Artifacts, Burial Sites, 
Rock Art & Carvings, Traditional 
Crafts

• Intangible
Oral Histories & Storytelling

Traditional Ceremonies & Rituals, 
Cultural Practices & Knowledge, 
Language & Song, Spiritual Beliefs 
& Values, Community Customs & 
Social Norms

If we only focus on what we can 
see, we risk missing what 

matters most.

CULTURAL / HISTORICAL RESOURCES 



Command Staff
Safety Officer

Public Information Officer   

Scientific Support Coordinator

(Tribal Coordinator)

Unified Command
 FOSC SOSC

 LGOSC RPIC Tribal Government Representatives

Operations
Planning

Environmental Unit
Cultural Historic Group

Logistics Finance

Historic Properties Specialist

Liaison Officer



Tribal CoordinatorTribal Coordinator

Unified Command
 FOSC SOSC

 LGOSC RPIC

Operations
Planning

Environmental Unit
Cultural Historic Group

Logistics Finance

Tribal Government Representatives

Historic Properties Specialist 

Cultural Resource Monitors/ 
Supervisor

(Tribal Coordinator)

Command Staff
Safety Officer

Public Information Officer   

Scientific Support Coordinator

(Tribal Coordinator)Liaison Officer



(Tribal Coordinator)
Tribal Coordinator

Unified Command
 FOSC SOSC

 LGOSC RPIC

Operations
Planning

Environmental Unit
Cultural Historic Group

Logistics Finance

Tribal Government Representatives

Cultural Resource Monitor(s)

Cultural Resource 
Supervisor

Tribal Coordinator

Command Staff
Safety Officer

Public Information Officer   

Scientific Support Coordinator

Liaison Officer

Historic Properties Specialist 

Archaeologist



Support FOSC/Tribal 
Consultation 

Presence/Absence 
Determination

Coordination with 
Environmental Unit

Activated/Spill 
Notification

 

HAZWOPER Training

 

Assist HPS &
Cultural Monitors

TRIBAL COORDINATOR’S ROLE IN TRIBAL 
ENGAGEMENT DURING OIL SPILLS 



NAHC protects Native American cultural 

resources, ensures access to sacred sites, 

oversees treatment of remains, and 

administers CalNAGPRA.

• 109 Federally Recognized Tribes

•  55+ Non-Federally Recognized Tribes

•  Emphasis on Communication/Consultation

•  Quick presence/absence determination     

(Sacred Lands File Form)

•  Tribal Contact List 

•   Identifies most likely descendant for   

  human remains repatriation

Refugio Oil Spill, 2015
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State Historic Preservation 

Office  

CA Dept. of Parks and Recreation, OHP

• Ensures federal/state projects comply 

with historic preservation laws 

• Projects planned to minimize impact

CHRIS Information Centers (7)

• Database of information on historical 

resources

• DOI Professional Quals Standards (e.g., 

Archeologists) 

INFORMATION IS CONFIDENTIAL





Application Development

Infrastructure

Desktop Support

TRIBAL COORDINATOR’S ROLE IN TRIBAL 
ENGAGEMENT DURING OIL SPILLS 

NAHC: Tribal Contact 

List Call/Email



COMMUNICATING WITH TRIBES

Briefings Written Updates Fact Sheets



Incident Command Post

• Check in / Tribal Coordinator 

• Situation Brief / Unified Command, EU, Ops, 

Finance, others

• FOSC Consultation (if requested by Tribes) 

• Tribes included on Organizational Chart



• Develop Scope of Work

• Develop rate sheets & set up 
contracts between Tribe(s) and RP, 
Federal, State or oil spill response 
contractor

• Verify/provide HAZWOPER Training



METHODS OF REIMBURSEMENT & 
SUPPORTING DOCUMENTS

• Responsible Party – Invoice

• Oil Spill Response Organizations

• Federal Funds

 Pollution Removal Funding 
Authorizations

• State Funds

 Oil Spill Response Trust Fund

REIMBURSEMENT ITEMS

Reimbursement Methods Supporting Documents



WHAT IS SHORELINE CLEANUP ASSESSMENT 
TECHNIQUE    

Where is the oil 

Degree of oiling

Direct Operations



HISTORIC PROPERTIES SPECIALIST
CULTURAL MONITORS 

Consider CMs in SCAT 
when surface disturbance 

is planned

Input on ICS Forms

Shoreline Treatment 
Recommendation Form

Plans for avoidance

Protocol for unanticipated 
discoveries

Coordinate Field Teams:

HPS, Archeologists, CMs



Tribal Elder and Dignitary visit 

coordination

Review of Ceremony requests

Working with PIOs to ensure 

cultural desires of Tribes and 

resource sensitivity were respected

Ensure ICS 214s and required 

documentation are submitted

Address Tribal questions / 

concerns
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BEST PRACTICES & CHALLENGES 

Best Practices

• Early and meaningful consultation

• Communicate clearly and consistently

• Engage early-before decisions are made

• Integration into ICS roles

• Address Tribes concerns and requests 
in a timely manner

• Consider cultural resource protection 
early in the response-respect data 
sovereignty and confidentiality

Challenges

BEST PRACTICES & CHALLENGES 

• Lack of HAZWOPER Training

• Familiarity with ICS

• Tribes may have limited staff available

• Multi-tribal coordination – complex 

decision-making structure

• Slow reimbursement for Tribes



Related Trainings

Drills and Exercises

Preparedness Grant for CA 
Native American Tribes 
$15,000

HAZWOPER Training



Drills & Exercises



Grant Amount up-to 
$45,000 

Response Equipment 
Grant (2007)

Grant Includes Delivery and 
Training 

Replenish Grants up-to 
$15,000



Response Equipment Program 
& Refresher Boom Training



Tribal Engagement: Sensitive Site 
Strategy Evaluation Program



CDFW OSPR Website

https://wildlife.ca.gov/OSPR/Local-Government-Outreach



Resources

OfficeTribalAffairs_logo300px

• CDFW-OSPR Outreach/Grants:
https://wildlife.ca.gov/OSPR/Local-Government-Outreach

• CA Native Resources Agency – Tribal Affairs:    
https://resources.ca.gov/Initiatives/Tribalaffairs/TribalStewardshipPolicyAndToolkit

• Cal Spill Watch:
      https://calspillwatch.wildlife.ca.gov/ 

https://wildlife.ca.gov/Tribal-Affairs
https://wildlife.ca.gov/OSPR/Local-Government-Outreach
https://wildlife.ca.gov/OSPR/Local-Government-Outreach
https://wildlife.ca.gov/OSPR/Local-Government-Outreach
https://wildlife.ca.gov/OSPR/Local-Government-Outreach
https://wildlife.ca.gov/OSPR/Local-Government-Outreach
https://resources.ca.gov/Initiatives/Tribalaffairs/TribalStewardshipPolicyAndToolkit
https://calspillwatch.wildlife.ca.gov/


QUESTIONS

Cindy Murphy
   Tribal Grants and Outreach 

Coordinator
(916) 616-4515

cindy.murphy@wildlife.ca.gov

mailto:cindy.murphy@wildlife.ca.gov
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